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“LUPE” ROBERTO LOPEZ, SR

Luis Reyes

Supervisor

(Rustabout)
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I DIVISIONS

m Human Resources

= Safety and Loss Preve



DIWAISI@INS BY LEADER
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@ 1stincident
= Verbal Warning

m 274 incident
= Written Warning

= 34 incident
= Suspension

4th incident




Emplovee Relatlons

Careers
Employee Relations-Legal

(HR) / SAFETY

Equal Employment

Opportunity (EEO)

Harassment

& Regulatorv Issues

Investigations
Performance Management
Policies & Practices
Posting Requirements
Recognition

Records & Reports
Retaliation

Termination



http://www.shrm.org/hrdisciplines/employeerelations/Pages/Bullying.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/ConflictResolution.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/Demotion.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/DisabilityAccommodations.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/DisciplinaryIssues.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/DressampAppearance.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/EmployeeConduct.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/EmployeeEngagement.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/EmployeeRelationsCareers.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/EmployeeRelationsLegalampRegulatoryIssues.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/EqualEmploymentOpportunity(EEO).aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/Harassment.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/Investigations.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/PerformanceManagement.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/PoliciesampPractices.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/PostingRequirements.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/Recognition.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/RecordsampReports.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/Retaliation.aspx
http://www.shrm.org/hrdisciplines/employeerelations/Pages/Termination.aspx

(HR) / SAFETY

Payroll
Benefits
Recruiting
Hiring
Training

Communication

Policy Recommendation
and Enforcement

Salary and Benefits

Employee Relations
a Absenteeism



Shop
Coordinator

Identify All

Equipment
Coordinate PM
schedules

Enforce PM
education/Pre and
Post inspections

Coordinate
quipment repair
dinate Assets

service
orders




ECIVABLE (AR)
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= Report all work completed
= Report all expenses
= Request PO’s for Constructic



